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British Medical Bulletin, 2020,Vol.135 (2020.9)
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+ Sarah Fell, “Insurance its future” (2020.4)
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+ NHK https://www.nhk.or.jp/

- A Awv Y https!//www.omron.com/

+ Kaien https://corp.kaien-lab.com/

- XA https//www.meti.go.jp/

- EAEFEE  httpsi//www.mhlw.go.jp/

- RS T  httpsi//www.takeda.com/

< RPEREA T A > httpsi//toyokeizai.net/
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- WBIAT  https//www.cao.go.jp/
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- WA AMFIEAT  httpsi//www.nri.com/
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+ Aviva https://www.aviva.co.uk/
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+ The Chartered Insurance Insutitute https://www.cii.co.uk/select-country/

+ The Chartered Management Institute https!//www.managers.org.uk/

+ Exceptional Individuals https://exceptionalindividuals.com/

+ GOV.UK https://www.gov.uk/

+ Group for Autism, Insurance, Investment and Neurodiversity https://www.gaintogether.org/

+ Lexxic httpsi//lexxic.com/

+ ProblemShared https!//www.problemshared.net/

+ The Society of Insurance Broking https://www.sib.org.uk/

+ University of Cambridge https://www.cam.ac.uk/

+ VERCIDA https://www.vercida.com/

+ World Economic Forum https://www.weforum.org/

* YouTube https://www.youtube.com
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